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ABSTRACT

This study delves into the perceptions of gender roles within civil society organizations across Myanmar's
diverse ethnic states. Employing qualitative methods, the research draws upon subjects identified in
collaboration with the Center for Development and Ethnic Studies, with a focus on gender conscientization
through focused-group discussion, seminars and workshops. The analysis reveals common themes across
different ethnicities, spanning socio-political, economic, educational, cultural, and religious dimensions,
all rooted in the Convention on the Elimination of all Forms of Discrimination Against Women. Findings
show that culture and religion significantly influence gender roles, with men often perceiving themselves
as superior decision-makers in various spheres, while women tend to be relegated to domestic roles.
However, ongoing efforts in education, socio-politics, and economics are gradually challenging these
stereotypes within Myanmar's civil society organizations."

RESUMO

Este estudo investiga as percepcoes dos papéis de género nas organizacoes da sociedade civil nos diversos
estados étnicos de Mianmar. Empregando métodos qualitativos, a investigacdo baseia-se em temas
identificados em colaboracio com o Centro de Desenvolvimento e Estudos Etnicos, com foco na
sensibilizacdo de género através de seminarios e workshops. A analise revela temas comuns entre
diferentes etnias, abrangendo dimensdes sociopoliticas, econémicas, educacionais, culturais e religiosas,
todos enraizados na Convencdo sobre a Eliminacdo de todas as Formas de Discriminac¢do contra as
Mulheres. Os resultados mostram que a cultura e a religido influenciam significativamente os papéis de
género, com os homens muitas vezes a considerarem-se como decisores superiores em varias esferas,
enquanto as mulheres tendem a ser relegadas a papéis domésticos. No entanto, os esforgos continuos na
educacdo, na sociopolitica e na economia estao gradualmente a desafiar estes estereétipos dentro das
organizacgoes da sociedade civil de Myanmar.
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Introduction

In the vision of an ideal democratic society, equality is the cornerstone. Regrettably,
research worldwide continues to demonstrate that, despite revolutions and repeated efforts to
promote gender equality, the majority of women and men have not yet experienced equality in
their lives. Despite the existence of international treaties, laws, policies, and national
regulations, gender inequality remains an enduring and pervasive global issue. As noted by
Bowen et al. (2015), it is evident that gender beliefs, rather than ethnopolitical differences, lie
at the heart of persistent conflicts, wars, and what has been referred to as the "clash of
civilizations. Gender inequalities are at the root of all chaos, crises, conflicts, or wars in the
world, and “the treatment of the women and girls is at the center of the war and conflict, never
a side issue. They are the very best measure of the level of conflict both internally and
externally, as the treatment of women- what is happening in intimate interpersonal
relationships between men and women- creates the context in which violence and exploitation
seem natural. On the contrary, “societies that are more gender-equal are less likely to go to
war.” (Hudson et.al.2012).

Without gender equality, the challenges of realizing the potential of every born girl and
boy or every man and woman including the LGBT to contribute to the political, economic,
social, and cultural development of a country will remain elusive (CEDAW). Without it, the
challenges of laying the bedrock or preconditions for reducing poverty, promoting peace and
sustainable development, and building good governance remain unconquerable. It is not only
a man’s issue, nor a woman’s issue. It is a human issue that affects us all. As illustrated in the
study of Villanueva et. al (2023) on societal issues and conditions, the main issue is not the
concept of poverty and inequality, but the greed that resides in those who have power. Thus,
being men, they need to stand up for the rights of girls and women so that men truly measure
up” as Desmond Tutu articulates it. Also, women who are empowered and able to realize their
full potential, are an incredible force in taking whole nations forward and in contributing to
their well — being (Finnish Government,2020).

Myanmar is in the process of building sustainable peace after decades of civil war and
military rule. Addressing the structural roots of violence, including gender inequality is crucial
to building a sense of sustainable peace. Not only that gender and power in peace processes
have become a central theme in the international arena but also because, women are involved
and are affected by civil wars as victims, survivors, and agents of conflict and peace in specific
ways that are often different from the experiences of men. Thus, the need for their critical and
crucial role and participation in all levels of decision making in the creation of peace and
national reforms to be truly all-inclusive and effective to prevent, manage and resolve conflict.
(The Transnational Institute, 2016).

Based from the data elicited from the United Nations General Assembly in 1979,
Myanmar signed and ratified the 1979 Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW) in 1997. It is provided therein the mandate of the
government to adopt temporary measures to remedy or address discrimination against women
in all areas of life. The peace process is no exception. A reasonable number of women is best
operationalized with a commitment to ensure that women are included in all aspects of the
Political dialogue at a minimum of 30 percent in number (AGIPP). However, in the Second
Union Peace Conference, 21st Century Panglong held on August 31 to September 3, 2016,
which is one of the most historical political events in the country, only 13 percent of women
were involved and participated. There is at least an increased percentage of participation
compared to the first union conference in January 2016.

The under involvement of women, their presence and influence in political and public
life, peace processes, and peace building more broadly, has been widely explored and
documented, (Domingo, et al. 2013) but there is a dearth of studies probing and revealing how
men support women’s meaningful representation, infusion and meaningful participation in
the peace process as to the gender awareness and attitude towards gender equality. Myanmar
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is one of the member states that signed the UNSCR 1325, in 2000, which is bound to respect
and implement resolutions supporting gender equality.

There are women’s movements, unions, and networks as well as NGO’s advocating
gender mainstreaming but still, evidently, the society seems so resistant to accepting or
understanding and embracing gender roles and equality. “Many challenges continue to hamper
the work by women’s organizations towards equitable representation and gender justice in
Myanmar. These impediments are widespread across the political, social, and national
landscape. Underpinning these difficulties are several attitudinal, conceptual, and institutional
challenges in politics and society that need to be addressed. First, patriarchal values and beliefs
continue to persist among many decision-makers in the country, both male and (some) female,
who deem women’s leadership in the public domain is culturally inappropriate and
unnecessary” (The Transnational Institute, 2016).

In one article, SAGE in 2016 stressed that gender stereotypes today are as strong as
they were thirty years ago and that people are even more likely now to believe that men avoid
“Traditional “female roles. It poses a positive lead that clarifications of gender roles can not
only stop the damaging effect of gender stereotyping to children but can now affect the
decision making of all in all spheres and at all levels.

As a think- tank responsible in developing empirical knowledge that can promote and
defend democratic principles and practices to facilitate the peace and reconciliation of the
country, the Center for Development and Ethnic Studies in its pursuit of promoting democracy
has been conducting seminar-workshops in the seven ethnic states and eight regions with the
civil society as the main partners all over the 75 districts of the country. From these
experiences, the imperative to conduct a study and its main goal was to investigate on the
perceived gender roles among the civil society organizations of the ethnic states in Myanmar.

Specifically, relevant to the goal of diminishing gender misunderstanding and
prejudices or gender stereotyping and clarifying gender equality to the civil society
organizations, it sought answers to the problem, “What are the perceived gender roles of the
civil society organizations in Myanmar?” by employing qualitative method using combined
discourse and content analysis (1) on the “frames”, or “language” on the themes for gender
roles. According to Luo (2023), Discourse analysis is a research design for studying written or
spoken language in relation to its social context. This was used because it tried to reduce the
materials from the core group or focus group discussions from the five ethnic states into core
contents on gender roles. As emphasized by Chaney (2016), the “frames “can be viewed as a
necessary property of a text - where text is broadly conceived to include discourses, patterned
behavior (2) and systems of meaning (3), policy (4), logics, constitutional principles (5), and
deep cultural narratives (6). The attention in this report is on the civil society organizations
and their perceived gender roles to determine their gender awareness. Hence, this study.

Theoretical Framework

The theoretical framework for this study is anchored in several key concepts and
frameworks that provide a comprehensive lens for analyzing the gender roles within civil
society organizations in Myanmar's diverse ethnic states.

Feminist Theory: This study draws upon feminist theory to examine power dynamics,
stereotypes, and inequalities embedded in gender roles. It highlights the importance of
challenging traditional notions of masculinity and femininity

Intersectionality: The study adopts the intersectionality framework to recognize that
gender roles are not isolated but intersect with ethnicity, culture, and religion, leading to
complex and multifaceted experiences of individuals within civil society organizations.

Social Construction of Gender: It utilizes the social constructionist perspective to
explore how gender roles are socially constructed and maintained, emphasizing the role of
culture and religion in shaping these roles.
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Critical Discourse Analysis: This framework helps in analyzing language and discourse
surrounding gender roles, shedding light on how civil society organizations perpetuate or
challenge traditional gender norms.

Human Rights Framework: Grounded in international human rights instruments like
the Convention on the Elimination of all Forms of Discrimination Against Women, this study
evaluates gender roles in civil society organizations through a rights-based perspective,
focusing on the need for gender equality and non-discrimination.

By integrating these theoretical lenses, this study seeks to provide a comprehensive
understanding of the complex dynamics surrounding gender roles within civil society
organizations in Myanmar's ethnic states.

Materials and Methods

Leaning on the Theory of Everything by Ken Wilber (2000) specifically on the
framework to link individual change, organizational change, and systemic or institutional
change to gender equality, this study is concerned with the individual psychology of women
and men, their access to resources and the social structures in which they live. This framework
is not in itself a theory of change — it is a framework to help a group of people think through
how change might take place.

Figure 1. Gender equality Framework

Women's Access to
and men’s resources &
consciousness opportunities
Informal cultural norms

and exclusionary

practices

Source: Own authorship

The participants of the study were the active members of the civil society organizations
who participated to the Center for Development of Ethnic Studies (CDES) organized seminar-
workshops on federalism and peace process across the ethnic states in Myanmar.

Non probability sampling was used in the study. Specifically, it used availability sampling
method, also sometimes referred to as haphazard, accidental, or convenience sampling. The
primary advantage of the method is that it is very easy to carry out, relative to other methods
especially so with the situations when and where this research was conducted.

Table 1. Participants of the Study

Particip | Seminar-Workshops on Peace
ants of | and Federalism (Peace Women

the and Security, Gender Equality
Study and Development)
1. ALP Sittwe, Rakhine State

2 RCSS Taunggyi, Shan State

3. KNU Hpaan, Karen State

4. NMSP, Mawlamyine, Mon State
5 CSO Paletwa, Chin State

Source: Own authorship
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Procedures adopted and undertaken to seek answers to the research questions in this
study include:

First, the CDES team leaders coordinated with the local or community leaders and
secured the necessary permission from the state government for the conduct of seminar-
workshops in which the vital topics in the peace process to include gender equality were
conducted.

Second, the researcher as a member of the CDES core team was personally immersed
into the community where the participants were gathered for the conduct of seminar-
workshops for peace process and gender equality.

Before the lecture proper, the researcher established and interacted with the
participants by asking the semi structured questions during the interview in a form of focused-
group discussion (Villanueva & Gamiao, 2023), and interaction or workshop.

During the lecture and seminar workshop proper on gender equality, all the
participants were grouped into four or five groups for the gender conscientization by asking
them to write down their perceived gender roles then they presented their outputs in oral and
written manner as the official translator also must simultaneously do the translation during
the presentation of outputs.

Their outputs were properly documented by capturing their presented outputs and
some videoclips were also taken to maintain the authenticity of the data.
The recorded presentations were transcribed with the aid of official translator. Initial notes
were listed and emergent themes were identified. The first emergent themes were then listed
and the researcher tried to see the connections of each theme. The general theme is paralleled
and aligned with the research aim which yielded various subordinate themes. Transcribed
statements from the participants were provided to further enlighten the floated theme.

Results and Discussions

To have an in-depth analysis and interpretation of the problem presented, the table
below discusses the perceived gender roles of both sexes among the members of the civil society
organizations in the different ethnic states of Myanmar. Those significant statements which
were substantiated and validated were highlighted and given much attention in the discussion.
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Table 2. Perceived gender roles of the male and female members of civil society organizations
in the different Ethnic States in Myanmar

negotiation

» men claim for equality and
self- determination.

» They acknowledge that they
advance themselves as
leaders and women will
follow and if women can
take the lead bravely and
boldly, they are also willing
to follow.

» Men are in defense, military
and police which to them is
so honorable.

»Men looked up to
themselves to be powerful
leaders.

» Men also support women to
be given same rights and
opportunities in  social
service even in politics

Superordinate | Subordinate | Male Perceived Gender Roles | Female Perceived Gender
Theme Theme Significant Statements Roles Significant Statements

Socio » Men take the lead and they | »In the family, women are

Perceived Political are responsible for decision | responsible for all

Gender Roles making and  problem | household chores.

among  the solving and authority be it at | »Women view themselves to

Civil Society home or in the community | be housekeepers. As

Organizations or society. housekeepers they are

» Men are leaders in politics | expected to know sewing,

and in the peace processand | laundering, ironing

beautifying the house. They
are the caretaker of the
whole family especially the
sick babies and children.

»Women perceive that they
always have many tasks or
multiple burdened but they
just keep quiet.

»Women are always expected
to be beautiful, artistic, with
the traditional long hair and
tanakah. Shan women claim
that they have a place
socially as they are now
allowed to join community
or civil  organizations
however not so much free
time because of multiple
burdens.

»Women in politics have less

if not, women are not
involved in the decision
making.

»While women have started
to find a place socially, still
they are not allowed to be
friend with men, cannot go
out freely like men and not
allowed to go out for
vacation.

»Women in politics have less

if not, women are not
involved in the decision
making.

»Women  perceive  the

discriminations they suffer
and they assert their voices
to be heard saying they need
space in politics.

»Women are responsible in
maintaining peace and
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harmony at
community and state.

»Women need support of
men not only in household
chores but also in politics
and social obligations.

home,

»Women have less
participation in the peace
process which is a basic

political process
Economical |» Men land a job easier and | Women contribute to
earn more economy in the family
» Men are agriculturist, | through business like teashop
farmer, fishermen, | and restaurants, do also
industrial  leaders and | farming and agriculture.
workers, mechanical | They are the ones to handle
engineers. They claim that | money in the family yet the
men are economic leaders. | one responsible also to budget
and must earn more to add the
» Men earn by their livelihood | family income or meet the
such as being an | needs.
agriculturist, farmer, jade
miner and engineer. Women in the workplace
» Men have more | don’t receive as much as the
opportunities and | men. They are discriminated
inclination to business to have less even if the work is
» Men as breadwinners and | the same. They are not
faithful husbands to their | appointed higher position or
wives submit their earnings | promoted but men are.
to their wives. Women have poor women
» Men also support women to | network because of diversity.
be given same rights and | Women are responsible to do
opportunities in | proper budgeting of family’s
employment income.
Women are also creative in
making money
Women have less opportunity
in employment as well as
promotion
Educational | Men must be educated over | Women are responsible in

the women because they will
become the head of the family.
Men are prioritizing education
than women.

More equality now can be
observed health and
education

educating their children
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Men also support women to be
given same rights and
opportunities in education

women when entering the

Cultural Men perceive themselves to be | Culturally, women are
socially accepted as leaders, | discriminated. Women are
achieve more than women, | not given equal rights to
freer than women, tougher | education. Women are not
than women in making | given the right to inheritance
decisions and rightful heir not | Women are responsible to
women. attend social obligations like
Men are brave, strong | wedding and baptism
adventurous Women claim they are

discriminated by culture

Religion Men always walk ahead of | Women are discriminated.

Men always enter the pagoda

pagoda. first and women are always
Men are always favored by | followers.
religion as superior over | Women cannot get close to
women. Buddha.

Women claim

they are
discriminated by religion
Women claim religion is a
barrier to gender equality

Source: Own authorship

The study found out the likelihood that a typical man or woman has a set of gendered
characteristics. The researcher found that despite greater diversity in the different ethnic
states, people continue to strongly stereotype men and women on gender role behaviors (socio-
political, economic, educational, cultural and religious values).

Along socio-political roles, it can be gleaned from the data that men take the lead and
they are responsible for decision making and problem solving and look up to themselves as
authority be it at home or in the community or society. Men are leaders in politics and in the
peace process and negotiation table. Men do claim for equality and self- determination. They
acknowledge that they advance themselves as leaders and women will follow and if women can
take the lead bravely and boldly, they are also willing to follow. Itis so honorable for men to
be inthe military, defense, police, and in the parliament. Men looked up to themselves to
be powerful leaders. Men also support women to be given same rights and opportunities in
social service even in politics.

All these imply that the perceived gender roles of males are product of their history and
patriarchal society which is commonly observed among the civil society organization of the
different ethnic states. Furthermore, men have an allowance of change in their perceptions
for women to be able also to take the lead .This result further corroborates with the study of
men supporting women in Cambodia who promoted gender roles and strengthened gender
relations by adopting strategies such as door- to door greeting in the community and organized
community activist and people to promote particularly STOP violence against women; also
visiting the prisoners for prisoners meeting by coordinating with the ministry or departments
in- charge , coordinating with nuns and priests to pray for forgiveness, tolerance and peace in
people’s heart when sponsoring vigils and public concert to stop violence against women and
gender equality, TV roundtable discussion with sponsorships , GAD network through the social
media and youth groups with creative means like wearing t shirts exhibits of posters, slogans
and paintings for gender awareness, and campaign to stop VAW (Thomson Reuters
Foundation, 2021).
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Data also showed that, women lead in the family as responsible for all household
chores. Women viewed themselves to be housekeepers. As housekeepers they are expected to
know sewing, laundrying, ironing and beautifying the house. They are the caretakers of the
whole family especially the sick babies and children. Women are responsible in maintaining
peace and harmony at home, community and as well as the state. Women perceived that they
always have multiple burdens but they just keep quiet as they have been taught having such
tasks serve as expression of their love to the family. Women claimed that they have a place
socially as they are now allowed to join community or civil organizations however not so much
free time because of social restraints and multiple burdens.

Moreover, women in politics have less or no involvement in the decision making.
Women perceived the discriminations they suffer and they assert their voices to be heard
saying that they need space in politics. Women have less participation in the peace process
which is a basic political process. Yet, while women have started to find a place socially, still
they are not allowed to be friend with men, cannot go out freely like men and not allowed to go
out for vacation. Women need support of men not only in household chores but also in politics
and social obligations.

These allude that the perception of women along socio political roles reveal that women
are still inferior and less heard as reflected from their participation in socio political affairs
which indicate gender inequality.

All these expressed roles are affirmed by a report on Gender Equality and Women’s
Rights in Myanmar, A situation analysis by the Asian Development Bank in 2016 reported that
the status of gender equality and women’s rights to participation in political processes reveal
yet alow number of women and limited participation. and governance. Peace processes were
led by military leaders and marked by closed-door negotiations, unwritten agreements, and
the absence of women and their priorities from the consciousness of conflicting parties. This
situation is changing, albeit incrementally.

Similarly, women’s absence in decision making is the experienced in Nepal where men
had absolute power at all levels in the society from the family to the group, head of village,
commune, district, police and so on. Women were largely absent from decision making. The
consequence of this power imbalance was violence in the family. When women complained,
their request for justice and intervention were met with official demands that women should
obey their husbands (Dahal, Joshi, & Swahnberg, 2022)

Inequalities in the peacemaking processes are due to socially conditioned relations
between men and women and gendered divisions of labor. The National Academies of Sciences,
Engineering, and Medicine (2018) singled out that these social norms directly affect the design
and conduct of peace processes around the world. Further studies reveal that the common
barriers to women’s participations include: the inability to access to male networks, self-doubt,
and gender-based violence, and lack of recognition among society that women’s existing skills
and abilities are relevant to peacemaking (Dahal, Joshi, & Swahnberg, 2022).

Women’s involvement in the peace process is essential for sustainable peace. Peace
processes that include women are 64 % more likely to realize sustainability. Countries that
enjoy a high degree of gender equality experience less wars than do countries that discriminate
women (Zalis, 2018). Indeed, the absence of women from peace processes has been identified
as a key contributing factor to the recurrence of conflict. Global studies, show that women’s
participation has the potential to increase the legitimacy of peace processes, not least because
they are able to voice different needs and aspirations from traditional power holders. Due to
the gendered experiences, many women are uniquely situated in their ability to build ties
among opposing factions and have proven to be astute coalition builders in contexts where
trust is low and the stakes are high. Ample global evidence demonstrates that women have
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mobilized around these differences in creative and effective ways, of direct relevance to
inclusive peace negotiations. (Noma, E., Aker, D., and Freeman, J. (2012).

Regarding economic gender roles, the data disclosed that men land a job easier and
earn more. Men are agriculturists, farmers, fishermen, industrial leaders and workers,
mechanical engineers and businessmen. They claimed that men are economic leaders. Men
have more opportunities and inclination to business. Men as breadwinners and faithful
husbands submit their earnings to their wives no matter how meager the income like the taxi
drivers, street vendors or ambulant vendors.

Noteworthy, men also support women to be given same rights and opportunities in
employment.

These imply that men have greater economic opportunities and that they have that
strong belief that women have less capability to earn for a living. These imply further that
women are not accepted nor given positions with higher salaries in the workplace. However,
due to the demands of family needs, the women are occupied with livelihood they can do as
they work at home responsible for domestic roles.

As regards the perception of women along their economic roles, the data unveiled that,
women contribute to economy in the family through business like teashop and restaurants, do
also farming and agriculture. They are the ones to handle money in the family yet the one
responsible also to budget and must earn more to add the family income or meet the needs of
the family. Women in the workplace don’t receive as much as the men. They are discriminated
to have less even if the work is the same. They are not appointed higher position or promoted
but men are. Women have poor women network because of diversity. Women are responsible
to do proper budgeting of family’s income. Women are also creative in making money. Women
have less opportunity in employment as well as promotion

These imply that women are resourceful and they make the necessary remedy to
augment their financial needs from their families only that their opportunities do not warrant.

As regards economic opportunities of women, according to the World Economic
Forum, it will take 170 years to close the economic gender gap. This should not come as a
shock instead a situation to combat.

With regard to, educational gender roles, men are given priority in education than
women because men become the head and breadwinner of family. However, men also support
women to be given same rights and opportunities in education.

These imply that there is this fossilized belief that men be more educated than women
but due to increased promotional campaigns toward education, they have been exposed
treatises along equal rights to education and have started to embrace the fact that education is
a need or key for development.

Based on the data however, it was brought to light that, women are responsible in
educating their children. This implies that women have fully realized the importance of
education in the upliftment of quality of life and the promotion of gender equality. This fact
of enlightened women educating their children agrees with the study, “Gender awareness
and attitudes toward gender equality among students participating in teacher training “(Magi
et.al., 2016) where gender equality is regarded to be one of the core factors of any democratic
society and the facilitators of economic growth and societal well -being. It is education that is
often considered to be one of the key institutions that should be addressed in order to promote
equal opportunities and mainstream gender equality. On the one hand, education and schools
as institutions do not operate in a vacuum and are informed by the general tendencies, values
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and attitudes that are prevalent in the society. At the same time education is a powerful tool
for changing the societal attitudes and empowering the next generation.

Cultural gender roles as this study divulged that, men perceive themselves to be socially
accepted as leaders, achieve more than women, freer than women, tougher than women in
making decisions and rightful heir not women. Moreover, Men are allowed to talk freely while
women must keep quiet and be passive. Notably, culture favors men in all spheres of life be it
in socio- politics, economy, education, education and religion. These imply that culture
impacts the understanding of men on gender roles. On the other hand, women claimed that
they are discriminated by culture. Women are not given equal rights to education. Women are
not given the right to inheritance as dictated by their culture. It is very interesting to note that,
women are responsible to attend social obligations like wedding and baptism. These imply that
culture in all facet of life is relative.

As regards religious roles, men always enter the pagoda first, women are always
followers. This implies that men are respected in the religious activities of Myanmar. These
religious practices suggest that there is high reverence to men as taught by religion. Meanwhile
women have clear perception that they cannot get close to Buddha without the men doing it
first. Women claimed they are discriminated by religion. It is sad to note that women claimed
that religion is a barrier to gender equality. These imply that women do not religiously practice
equal opportunities to religious activities in Myanmar

Conclusion and Recommendations

In conclusion, civil society organizations across various ethnicities in Myanmar exhibit
deeply entrenched gender stereotypes influenced by cultural and religious factors. However,
there is a positive trend towards the gradual integration of more equitable gender norms
through educational, socio-political, and economic initiatives.

To further this progress, it is recommended that the government of Myanmar continues
to engage with international policy frameworks. This engagement should be strategic, avoiding
duplication and ensuring a comprehensive, inclusive, and efficient plan of action. Such a plan
should encompass all regions and demographics within Myanmar, regardless of gender or
ethnicity. It should be characterized by its long-term commitment, clear feasibility, and a
pragmatic approach, utilizing appropriate resources including human capital, financial
support, machinery, time, and materials. This plan should be viewed as a means to an end,
with the ultimate goal of achieving gender equality as an integral part of broader societal
development.

Acknowledgments

This study owes its existence to the invaluable and unwavering support extended by the
Center for Development of Ethnic Studies and the Cagayan State University. The researcher is
profoundly grateful for the scholarly guidance and assistance provided by individuals such as
Louie, Lourdes, and Sherriff. Their dedication and expertise have been instrumental in shaping
this research endeavor. The researcher extends heartfelt appreciation to these exceptional
individuals and esteemed institutions, acknowledging their pivotal role in this study's
successful realization, and their contributions will be cherished indefinitely.

3023



Janelyn I. Agbayani

References

Asian Development Bank. (2016). Gender Equality and Women’s Rights in Myanmar. A
Situation Analysis. UN DP, UNPF and the UN Entity for Gender Equality and the
Empowerment of Women. Philippines. Retrieved from:
https://www.adb.org/sites/default/files/institutional- document/209596/gender-equality-

womens-rights-myanmar.pdf

Bowen, D.L.; Hudson, V.M.; Nielsen, P.L. (2015). State Fragility and Structural Gender Inequality
in Family Law: An Empirical Investigation. Laws 2015, 4, 654-672.
https://doi.org/10.3390/laws4040654

Chaney, P. (2016). Civil Society and Gender Mainstreaming: Empirical Evidence and Theory-
Building from Twelve Post-Conflict Countries 2005—15, World Development, Volume 83, 2016,
Pages 280-294, ISSN 0305-750X. https://doi.org/10.1016/j.worlddev.2016.01.010

Dahal, P., Joshi, S.K. & Swahnberg, K. A qualitative study on gender inequality and gender-
based violence in Nepal. BMC Public Health 22, 2005 (2022).
https://doi.org/10.1186/s12889-022-14389-x

Domingo, P., Holmes, R., Rocha Menocal, A. and Jones, N. with Bhuvanendra, D. and Wood, J.
(2013) Assessment of the Evidence of Links between Gender Equality, Peacebuilding and
State building. Literature Review. London: Overseas Development Institute.

Hudson, V.M. et.al., (2012). Sex and World Peace. Columbia University Press. = Retrieved from:
https://www.feminist.com/resources/hudsonexcerpt.html

Finnish Government. (2020). Speech by Prime Minister Sanna Marin at the UN’s International
Women’s Day Event in New York. Retrieved from: https://valtioneuvosto.fi/en/-
//10616/paaministeri-sanna-marinin-puhe-yk-n-kansainvalisen-naistenpaivan-tilaisuudessa-
new-yorkissa

Gender Equality Network and Global Justice Center. (2016). Shadow Report on Myanmar for the
64th Session of Committee on the Elimination of Discrimination against Women.

CEDAW — UN Committee on the Elimination of Discrimination Against Women.
Retrieved from: https://www.ecoi.net/en/document/1024331.html

Lou, A. (2023). Critical Discourse Analysis | Definition, Guide & Examples. Retrieved from:
https://www.scribbr.com/methodology/discourse-analysis/

Maigi, E. et. al. (2016). Gender awareness and attitudes toward gender equality among students
participating in teacher training. Praxis Centre for Policy Studies. Retrieved from:
https://eha.ut.ee/wpcontent/uploads/2016/04/6 06 magi biin trasberg kruus summary.
pd

National Academies of Sciences, Engineering, and Medicine. 2018. Addressing the Social and
Cultural Norms That Underlie the Acceptance of Violence: Proceedings of a Workshop—in Brief.
Washington, DC: The National Academies Press. https://doi.org/10.17226/25075.

Noma, E., Aker, D., and Freeman, J. (2012). Heeding Women's Voices: Breaking Cycles of
Conflict and Deepening the Concept of Peacebuilding. Journal of Peacebuilding
Development. Vol.7, Issue 1, Pages 7-32. https://doi.org/10.1080/15423166.2012.719384

SAGE. (2016, March 9). How have gender stereotypes changed in the last 30 years?. ScienceDaily.
Retrieved July 5, 2023 from
www.sciencedaily.com/releases/2016/03/160309082804.htm

The Transnational Institute. (2016). No Women, No Peace: Gender Equality, Conflict and Peace in
Myanmar. Myanmar Policy Briefing. Retrieved from: https://www.tni.org/files/publication-
downloads/myanmar_briefing 18.pdf

3024


https://www.adb.org/sites/default/files/institutional-
https://doi.org/10.3390/laws4040654
https://doi.org/10.1016/j.worlddev.2016.01.010
https://doi.org/10.1186/s12889-022-14389-x
https://www.amazon.com/exec/obidos/ISBN=0231131828/feministcomA/
https://www.feminist.com/resources/hudsonexcerpt.html
https://valtioneuvosto.fi/en/-
https://valtioneuvosto.fi/en/-
https://www.ecoi.net/en/source/11515.html
https://www.ecoi.net/en/document/1024331.html
https://www.scribbr.com/methodology/discourse-analysis/
https://eha.ut.ee/wpcontent/uploads/2016/04/6_06_magi_biin_trasberg_kruus_summary.pd
https://eha.ut.ee/wpcontent/uploads/2016/04/6_06_magi_biin_trasberg_kruus_summary.pd
https://doi.org/10.17226/25075
https://doi.org/10.1080/15423166.2012.719384
http://www.sciencedaily.com/releases/2016/03/160309082804.htm
https://www.tni.org/files/publication-
https://www.tni.org/files/publication-

DIVERSITAS JOURNAL. Santana do Ipanema/AL, 8(4), 2023

Thomson Reuters Foundation. (2021). Men In Cambodia men step to stop violence against
Retrieved from

women.
https://www.scmp.com/yp/discover/lifestyle/features/article/3119432/cambodian-

men- _step-stop-violence-against-women

United nations General Assembly. (1979). Convention on the Elimination of All Forms of
Discrimination against Women. United Nations. New York. Retrieved from:
www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-

https:

all- forms-discrimination-against-women

Villanueva, L., & A Bert, G. (2023). Analysis on Code Switching Manifested by Filipino High School
Teachers. Diversitas Journal, 8(3). https://doi.org/10.48017/dj.v8i3.2669

Villanueva, LB. et. al. (2023).Societal Issues and Conditions in the Stories “The Happy Prince” and “the
A Sociocultural Criticism. Russian Law Journal. Retrieved from:

Giving Tree™
https://russianlawjournal.org/index.php/journal/article/view/2361
Wilber, K. (2000). A theory of everything: An integral vision for business, politics, Science and

spirituality. Boston, MA: Shambhala.
Zalis, S. (2018). Lessons from the World’s most Gender-equal countries. Retrieved from
https://www.forbes.com/sites/shelleyzalis/2018 /10/30/lessons-from-the-worlds-most-

gender- equal-countries/?sh=13133ee27dd8

3025


https://www.scmp.com/yp/discover/lifestyle/features/article/3119432/cambodian-%09men-%09step-
https://www.scmp.com/yp/discover/lifestyle/features/article/3119432/cambodian-%09men-%09step-
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-elimination-all-
https://doi.org/10.48017/dj.v8i3.2669
https://scholar.google.com.ph/scholar?oi=bibs&cluster=7810673461415256706&btnI=1&hl=en
https://scholar.google.com.ph/scholar?oi=bibs&cluster=7810673461415256706&btnI=1&hl=en
https://www.forbes.com/sites/shelleyzalis/2018/10/30/lessons-from-the-worlds-most-gender-
https://www.forbes.com/sites/shelleyzalis/2018/10/30/lessons-from-the-worlds-most-gender-

	Cultural gender roles as this study divulged that, men perceive themselves to be socially accepted as leaders, achieve more than women, freer than women, tougher than women in making decisions and rightful heir not women. Moreover, Men are allowed to...
	As regards religious roles, men always enter the pagoda first, women are always followers. This implies that men are respected in the religious activities of Myanmar. These religious practices suggest that there is high reverence to men as taught by ...

